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15th SGSU Exec Meeting 2010/11 - PASSED

15th Exec Meeting – 05/04/11
1. Business


1.1 Attendees

Rachel Meadows (RM)
Ashley Mehmi (AM)

Ray Sacks (RS)
Naim Slim (NS)

Harriet Dewhurst (HD)

Andrew Deans (AD)
Becky Puddifoor (BP)

Lucy Harris (LH)

Dean Ella (DE)

David Holland (DHol)

Peter Collet (PC)

Daniel Trotman (DT)

David Hobden (DHob)

Luke Turner (LT)

Helena Thelin Johansson (HTJ)

Gaurav Sikka (GS)

Saam Idelji-T (SI)

Rosie Pelham (RP)

Nana Adu (NA)

Yasmin Alfallouji (YA)

Ibrahim Akinpelu (IA)

Ayoma Ratnappuli (AR)

Cat Leng (CL)

Katie Jones (KJ)


1.2 Apologies

Juliet Davidson
Oliver Bannister

John Brittain

Naomi Fenton-Jone

1.2 Reports



1.2.1 Presidents Reports



PASSED
1.2.2 VP (Finance and Student Activities) Report


PASSED



1.2.3 VP (Education and Welfare) Report



PASSED

1.2.4 Societies Officer’s Report
PASSED

1.2.5 Charities Officer’s Report
PASSED

1.2.6 8 Environment and Ethics Officer’s Report

PASSED

1.2.7 Heritage Officer’s Report

PASSED
1.2. Media Officer’s Report

PASSED

1.2.9 Technical Officer’s Report

PASSED

1.2.10 Events Officer’s Report

PASSED

1.2.11 Sports Officer’s Report

PASSED


1.3. AOB



1.3.1 NUS Conference
2. New Printer in the SU Office
The old printer in the office was replaced with a new one. It will save us £1500 a year because maintenance and toner costs for the old Xerox were getting very, very expensive and the printer company themselves phoned up and said informed us we were spending far too much money on our printer and that we should get a new one, so all in all we are projected to save £1500 each year over the next 3 years. All of your printing codes have been transferred, however there is no lock on the printing right now, just photocopying, but this will change soon once the engineer has come in to set it up correctly. 

ACTION POINT: All of Exec should ensure they know how to use the new printer to help those in the office who are unsure
It should be much easier to use than the old printer.

ACTION POINT: RS to create new ‘This is how you use the printer’ posters
3. Upcoming Event’s Next Term

3.1 SU Awards

Every year the Union wishes to recognise the achievements of its members via the awarding of award and honours. There are a number of different awards and honours each with their own criteria and benefits. There is also a set of awards that can be given to recognise staff members deserving of praise.

· St. George’s Students’ Union Laurels - the highest award that can be given to an individual member of St. George’s Students’ Union. They are given for unsurpassed excellence in a number of areas of University life such as unfailing commitment over a significant number of years to the Union or a number of clubs and societies and distinguished service in a particular area of student life.  This award is given only to those who have truly demonstrated the above qualities over their time at St. George’s.

· Honorary Life Membership - Honorary Life Membership to the Students’ Union is granted only to those who are not normally eligible for automatic Life Membership under normal circumstances.  This means that normal student members are not eligible for this award as they automatically become life-long associate members upon graduation.

· Students’ Union Colours - are the highest award that can be bestowed upon an individual student for contribution to one area or aspect of University life at St. George’s. This award is granted to those in recognition of outstanding commitment, contribution or excellence in any one area including any Club or Society, the Students’ Union or other suitable area for a relatively long period of time.

· The Gold Card - the second highest award that can be given to an individual for consistent excellence, firm commitment or contribution to more than one area of student life e.g. Clubs and Societies, the Union etc.

· The Silver Card - the second highest award that can be given to an individual for consistently good achievement, commitment or service in one particular area that is beyond the call of duty. This award is granted to those in recognition of outstanding commitment, contribution or excellence in any one area including any Club or Society, the Students’ Union or other suitable area.

· The President’s Cup for Sports Team of the Year - This honour is given for consistent/excellent performance, commitment and team spirit and dedication over the sporting year as a team.

· The Principal’s Award for Sports Person of the Year - This honour is given for outstanding performance, commitment and contribution to a particular sport or sports at St. George’s over the sporting year by an individual.

· The Performer of the Year Award - This honour is given for outstanding performance, excellence and contribution to the performing arts at St. George’s over the academic year. Anyone who has participated in a performance at St. George’s over the academic year, e.g. the play, musical, Tooting show, revue, fashion show etc., is eligible for nomination.

· Volunteer of the Year - This honour is given for outstanding performance, commitment and contribution to a particular community project (s) at St. George’s over the academic year by an individual. Any student volunteer is eligible for nomination. The honour carries with it the presentation and inscription of the individual’s name on the Volunteer of the Year award which will be displayed in the Students’ Union trophy cabinet.

· Community Project of the Year - This honour is given for consistent commitment, organisation and dedication over the academic year to their specific cause as a group. Any society with community project status is eligible.

Nominations: 9th - 23rd May
Awards Committee: 28th May

Awards Evening: 1st June

3.2 SU Elections

Nominations: 23rd – 27th May
Campaigns: 31st – 3rd May

Voting: 6th – 10th May

Election Count and Results: Friday 10th May 

People may begin to approach you regarding you position and what your job involves etc. You need to give everyone a fair chance by giving them the same information and not showing any favouritism. Please be as honest a possible but also encourage as many people as possible to run for a position. It is so much better when there is choice.

3.3 Evening Events

Friday 6th May – Bar FTSE

Friday 13th May – Disco

Tuesday 17th May – RAG Auction

Thursday 19th May – Disco

Saturday 21st May – George’s to George’s

Friday 3rd June – Comedy Night

Friday 17th June – Final Year Exams Finish - ?Bar FTSE/Beer Fest

Wednesday 22nd June – Part V Disco

Friday 24th June – Graduation Ball

Saturday 2nd July – Summer Ball

Friday 8th July – Disco
Friday 29th July – Disco
3.4 Equality and Diversity Events

HTJ attended a E&D meeting with the institution and they asked us what E&D events we were planning to hold. Previous examples include deals for Black History month. Currently we don’t have anything planned, but if anyone has any ideas then they need to be taken to the next E&D meeting at the beginning of May to get help from staff in organising these events.
Student Pride is on 29th April but unfortunately there will be minimal students here to celebrate it. 

ACTION POINT: Exec to email HTJ ideas for Equality and Diversity events

ACTION POINT: HTJ to speak to Equality and Diversity Officers regarding upcoming events

4. Body warn cameras for security guards
There is a meeting coming up this week where Estates and Facilities are going to discuss body warn cameras for security guards. The main reason behind this is that it decreases the treat to students/guards when they can say “I have a camera here, and I am now going to turn it on”. 
It has been shown to benefit the student as well in certain situations. It has been implemented at some universities already, and although students were originally scared by the prospect students now has a positive opinion about them. It can’t be turned on unless the guard says “I’m turning on my camera now” and then saying “the camera is now turned on”. If the guard is not heard saying the previous statement then the footage cannot be used as evidence. 

There have been incidences where this would have potentially helped situations here at St. George’s where the student has said one thing, and the security guard the other and no solution was found as there was no evidence either way. 

What assurances you would want as students, if you were to see this implemented?

· It seems that if the security guards are in control of the camera, and they turn it on/off, this is just to cover the security guards, not the students. There is the potential that the security guard could get the student riled up and then turn on the camera and make the student to appear in the wrong.
· If the university already  has CCTV installed then surely we only need audio recordings, not a camera as well

· Seems a bit of an over-reaction to what is maybe only a few cases

· Rather than allowing the security guard to judge when to turn it on – could we create a policy with specific rules (when a security guard approaches a student, after a certain amount of time)

· Need to make sure any policy outlines the benefits to students, not security 

The general opinion of the executive was that we are very apprehensive and would like the opportunity to comment on documentation before this is implemented.
5. Silent Library Campaign Sub-Committee

The SU is now setting up a campaign alongside the on-going library campaign for a silent library, especially as it is coming up to exams and people keep complaining that it is really noisy, both computer rooms and library alike. 
HTJ is happy to lead the Sub-committee but would like volunteers from the executive to:

· Make posters

· Buy all the material

· Brainstorming ideas of exactly what we want (badges/stickers etc)

Another university took a more light hearted approach to the situation and had a mascot that went in to the library and ‘shushed’ people.  It made a joke of the situation but also had an effect. 

The only place for group work after 10pm is the social space outside the library. The PBL should be accessible but it might be case of going to security and asking for access. 

ACTION POINT: HTJ to organise a meeting and email those interested in helping
ACTION POINT: LT to chase up the issue surrounding PBL rooms to ensure everyone has equal access to PBL rooms
This campaign will start on the 3rd May.
6. Summer Ball

We need a summer ball committee. We have pretty much guaranteed the location; we have started organising things such as toilets, rides etc. but need a committee to move forward with other plans. 
For the committee we would like at least one member from each exec team to be involved in the committee as this makes it easier to organise, and the more people involved the easier the work. 

Everyone at the meeting wanted to get involved so the decision was made to forward all summer ball committee emails to the whole of the executive. 
7. Heritage Officers – SU Corridor and G2G
7.1 SU Corridor
We have spoken to the Societies Officers and we want to take over the poster boards in the corridor leading up to the SU office, with Exec helping use the space as best we can. 
Currently there are 4 poster boards around the door to the office that we feel should have SU related items in them such as who we are, what we all do and who to go to with specific problems. No one knows what we do so it would be a good idea to use two of the boards to have a ‘what have your exec done for you recently’ which will highlight our achievements and we will probably take things from peoples reports. 

There are currently 8 boards that are ‘free’ and then one show board for cast lists etc and then also a board with ‘upcoming events’ which we hope the Media Officer’s will help us keep up-to-date. Also we want a families board with details of the last family to win an event and then a ‘clubs and societies contact board’.

On boards the 8 boards we would like to put up lots of pictures from events, sports matches etc. and if a club/society actually give us a picture to put up then they can also put up a blurb. But our main aim is to just keep everything up to date.

The event officers requested a board purely for SU events as currently they are blending in with all other clubs/societies events and don’t stand out any more.

The charities officers request a RAG board, which was thought to also be a good idea, again, as long as though it was kept up to date.  

The general consensus of the executive was that this was a great idea. 

7.2 George’s to George’s

Currently there are 18 pubs on the map. It involves getting the tube to Hyde Park Corner and start at the Lansborough and work your way back to George’s. There are sections on the map that we advise people to take a bus, although it can be walked. The route took 2 hours but that was without stopping in the pubs for a drink. 
It was raised that this is an extremely long pub crawl for the SU to endorse and that we should somehow not encourage alcohol to be drunk at every pub. Ideas for this were:

· Create a rule that every 4th pub you had to have a soft drink

· On T-shirts we could add soft drinks as a requirement for completion

· Remove some of the pubs closer together

· Actually warn people ‘there are 18 pubs so pace yourself’

Traditional route that had about 14 pubs although the maps have been lost and Rich and Kenton have expressed some concern about the amount of pubs and the state people will be in by the time they return. We are planning on having security in the bar that night, but also could organise a Drink Promo and food deals to encourage people to come back to the SU Bar. 
The start time of 1pm was agreed by the executive. 

The original idea for T-shirts was to have those similar to ‘carnage’ with drinks and tick boxes that people fill in as they go around. The point was raised that we are branding the pub crawl and probably isn’t a great idea. An alternative suggestion is to have completion T-shirts at the end that say ‘I went from George’s to Georges’ with pubs on the back.

ACTION POINT: Heritage to email everyone to get challenge suggestions for G2G’s
Publicity wise suggestions/comments included:

· Could take pictures on the route to use

· The mystery posters are good

· A video for Facebook

· Send out a message that just says George’s to George’s 21st May.
It was agreed that there should be an entrance fee to participate which would need to cover the cost of the T-shirt at the end. 

The theme of ‘Green and Gold’ was agreed too.
8. Tech Lights

We will be able to control the lights with a computer. There will be a bar in front of the DJ booth, one either side of the dance floor and one at the back of the dance floor. There will also be another bar further back but this will only be used for Fashion Show, or any other shows that take place in the Bar area.  The idea is that we won’t have to rent any lighting for Fashion shows again.
RS added that we received £3000 from Student Experience Awards to do up the lighting in the bar. So as long as though we can get all the costs together, including labour we can go ahead and get this done. If it is going to cost more, then we won’t lose the £3000, we can always just apply for more funding later this year. 

RM raised a point that we should be considering warning people of the lights and especially strobe lighting in case there are any epileptic students. This is probably something we should already have displayed but now as we planning on buying strobe lights too.

ACTION POINT: Top 4 to put up a sign with regards to flashing lights during Disco’s

ACTION POINT: A logo should be added to all posters to warn people of flashing lights.

9. AOB


9.1 NUS Conference

LT and RS are going to the upcoming NUS conference next week. LT will be filling the one voting position that SGSU has, but RS will be attending as an observer to ensure that LT votes in accordance with SGSU policy. 
The executive approved by simple majority vote that RS is to ensure that LT votes in accordance with SGSU policy at the upcoming NUS conference. 
10. Date of Next Meeting


10.1 Tuesday 5th May 2011
